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The following table included in this chapter shows the division of the activities according to the goals which 
it will achieve according the following: 

The Legislation Program: This program represents the laws, legislation and regulations which regulate •	
the Judicial Authority’s functions. It includes (25) different activities divided into (12) objectives. 
Training and Specialization Program: This program contains different types of  training programs related •	
to the Judicial Authority, judges, their assistants and the courts’ administrative staff. This program 
includes (25) different activities divided into (12) objectives. 
Institutional Capacity Building and Human Resources Program: This program includes the work related •	
to the development and modernization of the infrastructure and equipment, including the information 
technology equipment and telecommunication tools. This program also deals with the appointment of 
human resources in the various Judicial Authority departments and institutions, including the appointment 
of judges. The program includes (51) activities divided into (15) objectives. 
Studies, Research, Planning and Opinion Surveying Program: This goal includes all studies, surveys, and •	
the development of executive plans. This goal includes (16) activities, divided into (16) objectives. 
Communication Program: This program is directed towards the enhancement of the relationships •	
between the Judicial Authority and the various official and unofficial institutions, including security 
apparatuses, civil society organizations, and universities. This program includes (21) activities divided 
into (14) objectives. 
Awareness and Educational Program: This program includes all activities directed towards educating •	
society with regards to the law- rights, duties, human rights, and the rule of law. This program includes 
(17) activities divided into (7) objectives. 
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First Component : Establishing the Basis of the Judicial Authority Independence and Building its Institutions 

Awareness and 
Education Program

Communication 
Program

Studies, Research, 
Planning and Opinion 

Surveying Program 

Institutional Capacity 
Building and Human 
Resources Program

Training and Specialization 
Program

Legislation Program Objectives

1.1.1 Amending the Independence 
of the Judiciary Law 

1.1 Enhancing the Judicial 
Authority Institutional 
Independence 

1.1.2 Amending the Regular 
Courts’ Formation Law 

1.1.3 Issuing the Administrative 
Units Amended Regulation 

1.2.4 Educating the 
judges and the public 
about the Code of 
Judicial Ethics and the 
establishment of a 
disciplinary system to be 
applied when provisions 
of such code are violated

1.2.5. Studying the basis 
and factors related to 
judges’ appointment, 
secondment , transfer, 
and termination of post

1.2.6 The establishment 
of  a Public Services 
Office for judges in 
all courts across the 
Kingdom

1.2.1 Reviewing legislation 
related to judges’ individual 
independence (the Economical 
Crimes Law, the Criminal 
Procedures Law) 

1.2 The Provision of a Judicial 
Environment that Supports the 
Individual Independence of 
Judges

1.2.7 The creation of a 
cultural and social forum 
for judges in accordance 
with the Constitutional 
amendments

1.2.2 Reviewing the legislation 
which support judges’ individual 
independence in order to 
guarantee their security, receiving 
sufficient salaries, adequate 
service conditions and pensions

1.2.3 Reviewing judges’ 
promotional system based on 
objective factors (efficiency, 
experience and integrity) 
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Awareness and 
Education Program

Communication 
Program

Studies, Research, 
Planning and Opinion 

Surveying Program 

Institutional Capacity 
Building and Human 
Resources Program

Training and Specialization 
Program

Legislation Program Objectives

1.3.3 Providing the 
Judicial Inspection 
Directorate with needed 
equipment and supplies

1.3.1 Reviewing the legislative 
framework related to Judicial 
Inspection (moving the 
supervision over the Judicial 
Inspection Directorate to the 
Judicial Council, selection of 
inspectors, job security, immunity 
and accountability of inspectors)

1.3 Enhancing the Capacities of 
the Judicial Inspection Directorate 
and Promoting its Work 
Methodology

1.3.4 Provide the Judicial 
Inspection Directorate 
with qualified and 
experienced judicial staff 

1.3.2 Reviewing and establishing a 
set of defined factors that govern 
the inspectors’ functions in 
addition to the periodical review 
of such factors

1.4.4 Reviewing the 
Diploma curricula, with 
emphasis on practical 
and academic training

1.4.3 Reviewing and 
enhancing the Future 
Judges’ Program

1.4.2 The creation of a training 
curriculum to organize field 
training for the Institute’s 
students and graduates

1.4.1 Reviewing the Judicial 
Institute’s legislative framework

1.4 Enhancing the Institutional 
Capabilities of the Judicial 
Institute 

1.4.5 Provide the 
Judicial Institute with a 
faculty that has judicial 
experience and a defined 
objective criteria 

1.4.6 Reviewing student 
selection criteria based 
on Judicial Authority 
needs 

1.4.7 Continue the 
recruitment of qualified 
persons to study law and 
to qualify them based on 
the Judicial Authority’s 
needs
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Awareness and 
Education Program

Communication 
Program

Studies, Research, 
Planning and Opinion 

Surveying Program 

Institutional Capacity 
Building and Human 
Resources Program

Training and Specialization 
Program

Legislation Program Objectives

1.5.2 Developing the 
Judicial Council’s Annual 
Work Plan to guarantee 
the implementation of 
the Strategy

1.5.3 The development 
(and continued 
enhancement) of an 
automated system 
to be used by the 
Administrative Units 
(Judges’ Affairs System)

1.5.5 Establishing training 
programs in all related fields to 
be offered to Administrative Unit 
staff members

1.5.1 Activating the Administrative 
Unit Regulation (based on its 
adoption) 

1.5 Enabling and Enhancing the 
Role of the Administrative Units in 
order to Support and Improve the 
Judicial Council’s Functions

1.5.5 Exchange expertise 
and knowledge of best 
practices in this field, 
both regionally and 
internationally

1.5.4 Providing the Units 
with qualified judicial and 
administrative personnel 

1.6.1 Establishing defined 
mechanisms to provide 
courts with the newest 
legislation and judicial 
precedents

1.6.2 Increasing the 
number of judges 
working at the Technical 
Office, in accordance with 
the work volume

1.6 Enabling and Enhancing the 
Technical Office

1.6.3 Establishing a 
specialized legal library 
(provide such library with 
modern legal books and 
references) 

1.6.4 Providing the 
Technical Office with 
needed administrative staff

1.7.2 Enhancing 

mechanisms used to 

appoint the members of 

the Civil Public Attorney’s 

Department

1.7.1 Reviewing the related 

legislations 

1.7 Enabling and Supporting the 

Civil Public Attorney’s Department
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judicial authority
The Strategy of Building
2012–2014

MISSION:

A fair, impartial, competent, effective and 
outstanding Judicial Authority, trusted by 
the society and is the guarantor of rights 
and freedoms, founded on the rule of law 
and the state’s powers, supporting reform 
and integrated development efforts 
through an institutional framework, with 
qualified and specialized human 
resources.

www.jc.jo




